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Safeguarding Policy Statement

Cultúrlann Mc Adam Ó Fiaich is committed to the delivery of a service that promotes good practice and which protects children from harm. Members and staff within Cultúrlann Mc Adam Ó Fiaich accept and recognise our responsibilities to develop awareness of the issues that may cause children harm. We endeavour to safeguard children by:

1. adopting safeguarding guidelines through a code of behaviour for staff and volunteers

2. sharing information about safeguarding and good practice

3. sharing information about concerns with agencies who need to know and involving parents, children and adults at risk appropriately

4. following carefully the procedures for recruitment and selection of staff and volunteers

5. Ensuring that an effective induction procedure is implemented and that necessary induction safeguarding training is attended by members of staff. 

6. providing effective management for staff and volunteers through supervision, support and training

7. we are also committed to reviewing our policies and good practice on an annual basis

2. What is abuse?

Categories of abuse:
Children can be abused in many ways and some children may experience more than one kind of abuse at any one time. “Child abuse” occurs when the behaviour of someone in a position of greater power than a child causes significant harm. The broad categories of abuse are defined in “Co-operating to Safeguard Children and Young People in Northern Ireland” (March 2016) as follows: 

Physical abuse is deliberately physically hurting a child. It may take a variety of different forms, including hitting, biting, pinching, shaking, throwing, poisoning, burning or scalding, drowning or suffocating a child.

Sexual abuse occurs when others use and exploit children sexually for their own gratification or gain or the gratification of others. Sexual abuse may involve physical contact, including assault by penetration (for example, rape, or oral sex) or non-penetrative acts such as masturbation, kissing, rubbing and touching outside clothing. It may include non-contact activities, such as involving children in the production of sexual images, forcing children to look at sexual images or watch sexual activities, encouraging children to behave in sexually inappropriate ways or grooming a child in preparation for abuse (including via e-technology).Sexual abuse is not solely perpetrated by adult males. Women can commit acts of sexual abuse, as can other children. 

Emotional abuse is the persistent emotional maltreatment of a child. It is also sometimes called psychological abuse and it can have severe and persistent adverse effects on a child’s emotional development. It may involve deliberately telling a child that they are worthless, or unloved and inadequate. It may include not giving a child opportunities to express their views, deliberately silencing them, or ‘making fun’ of what they say or how they communicate. Emotional abuse may involve bullying – including online bullying through social networks, online games or mobile phones – by a child’s peers. 

Neglect is the failure to provide for a child’s basic needs, whether it be adequate food, clothing, hygiene, supervision or shelter that is likely to result in the serious impairment of a child’s health or development. Children who are neglected often also suffer from other types of abuse.

Exploitation is the intentional ill-treatment, manipulation or abuse of power and control over a child or young person; to take selfish or unfair advantage of a child or young person or situation, for personal gain. It may manifest itself in many forms such as child labour, slavery, servitude, engagement in criminal activity, begging, benefit or other financial fraud or child trafficking. It extends to the recruitment, transportation, transfer, harbouring or receipt of children for the purpose of exploitation. Exploitation can be sexual in nature.

Child Sexual Exploitation - CSE is a form of child sexual abuse. It occurs where an individual or group takes advantage of an imbalance of power to coerce, manipulate or deceive a child or young person under the age of 18 into sexual activity (a) in exchange for something the victim needs or wants and/or (b) for the financial advantage or increased status of the perpetrator or facilitator. The victim may have been sexually exploited even if the sexual activity appears consensual. Child sexual exploitation does not always involve physical contact; it can also occur through the use of technology (May 2017 definition, Co-operating to Safeguard Children and Young People in NI). CSE can take a variety of forms and it can take place in person and online; or a combination of both. Like other cases of child sexual abuse, it can involve both contact and non-contact sexual activities.

 Bullying - Bullying is the repeated use of power by one or more persons to intentionally harm, hurt or adversely affect the rights and needs of another or others (NI Anti Bullying Forum).Although bullying is not defined as abuse, in its more extreme form it would be regarded as a form of abuse. It can take many forms but the main types are: Emotional – excluding, being unfriendly; Physical – hitting, kicking, theft; Racist – racial taunts, graffiti, gestures; Sexual – unwanted physical contact or sexually abusive comments;

Homophobic – because of or focusing on the issue of sexuality; Verbal – name calling, sarcasm, spreading rumours, teasing; Cyberbullying (e.g.text message,picture/video-clip and phone call bullying via mobile phones; email,website bullying). The damage inflicted by bullying can frequently be underestimated. It can cause considerable distress to children to the extent that it affects their health and development or, at the extreme, causes them significant harm. In these circumstances bullying should be considered as child abuse and treated as such.

Indicators of Abuse

Even for those experienced in working with child abuse, it is not always easy to recognise a situation where abuse may occur or has already taken place. It is unlikely that volunteers/committee members will be experts and it should be stressed that in accordance with the Children (NI) Order 1995, the Health & Social Services have the statutory duty to ensure the welfare of a child. 

The onus of Cultúrlann Mc Adam Ó Fiaich committee is to provide a safe environment by employing people and recruiting volunteers who are suitable for working with or to have contact with children and by having effective clear procedures for reporting any suspicions through their own structures to the relevant Health & Social Services board.

Indications that a child may be abused include:

· Unexplained or suspicious injuries such as bruising, cuts or burns, particularly if situated on a part of the body not normally prone to injuries.

· An injury for which the explanation seems inconsistent

· The child describes what appears to be an abusive act

· Someone else – a child or adult expresses concern about the welfare of another child

· Unexplained changes in behaviour over time e.g. becoming very quiet, withdrawn or displaying sudden bursts of temper

· Inappropriate sexual awareness

· Engagement in sexually explicit behaviour in games

· Distrust of adults, particularly those with whom a close relationship will normally be expected

· Difficulty in making friends

· Prevented from socialising with other children

· Displays variations in eating patterns including over-eating and loss of appetite

· Loss of weight for no apparent reason

· Increasingly dirty or unkempt appearance

This is not an exhaustive list and the presence of one or more indicators is not proof that abuse is actually taking place. It is stressed, however, that it is not the responsibility of staff/committee members to prove that abuse is taking place but it is their responsibility to act upon any concerns.

Effects of Abuse

Abused children can suffer changes in normal behaviour and can suffer long term damage that may follow them later in life. 

The main effects of abuse on children are as follows:

· Children may die

· Pain and distress

· Behavioural difficulties, like becoming angry or aggressive

· School related problems

· Developmental delay – physically, emotionally and mentally

· Low self esteem 

· Depression, self harm – sometimes leading to suicide

· Difficulty in forming relationships with adults

· Sometimes, if untreated, abusive relationships with own or other children

· Permanent or temporary injury

Factors that might increase likelihood of risk:

· Young people who might have difficulty telling others

· Disabled children who might have difficulty communicating or accessing people to tell

· Children who are already experiencing some form of discrimination (e.g. bullying, racial harassment) as they are more isolated form other adults/children. They may also perceive the abuse as part of the on-going discrimination

· Poor relationship between parents/carers and children

· High levels of stress 

· History of violence in the family

3. Allegations against Staff/Volunteers/Committee Members

This potentially includes any member of Cultúrlann Mc Adam Ó Fiaich who has contact with the public. Child abuse can and does occur outside the family setting. Although it is a sensitive and difficult issue, child abuse may occur within other settings. It is crucial that staff, volunteers and committee members are aware of this possibility and that all allegations are taken seriously and appropriate action taken. 

There may be circumstances where the allegations relate to poor practice rather than abuse. The decision as to whether the allegation constitutes abuse and/or poor practice should not be made in isolation. Therefore, in both circumstances the incidence should be reported to the relevant line manager or designated person and advice sought from the local Social Services. Where the line manager is the person under suspicion, a report should be made to the designated person. Where the incident relates to poor practice, this should be used as an opportunity for review and recommendations for improvement including relevant training. 

It is acknowledged that feelings, generated by the discovery that a member of staff, volunteer of committee member is abusing, or may be abusing a child, will raise concerns among other staff or volunteers. This includes the difficulties inherent in reporting such matters. However it is important that any concerns for the welfare of the child arising from abuse or harassment by a member of staff or volunteer should be reported immediately. 

Cultúrlann Mc Adam Ó Fiaich assures all staff and volunteers that it would fully support and protect anyone who, in good faith, reports his or her concern that a colleague is, or may be, abusing a child.

Where there is a complaint of abuse against a member of staff or volunteer, there may be three types of investigation:

1. A criminal investigation

2. A child protection investigation

3. A disciplinary investigation

The results of the police and social services investigation may well influence the disciplinary investigation but not necessarily.

Where staff/volunteers are disciplined or dismissed as a result of inappropriate behaviour with regard to children or vulnerable adults, information will be passed on to the Department of Health and Social Services.

4. Guidelines of Good Practice in the Care of Children and Adults at Risk
To minimise situations where abuse may occur, Cultúrlann Mc Adam Ó Fiaich will develop relevant policies including codes of behaviour for staff who work with or have contact with children or adults at risk. False allegations of abuse are rare but certain basic guidelines will help safeguard not only children and adults at risk, but also staff and Cultúrlann Mc Adam Ó Fiaich as an organisation.

a. Recruitment and selection of staff and volunteers

Anyone may have the potential to abuse children in some way and it is important that all reasonable steps are taken to ensure that unsuitable people are prevented from working with children. It is essential that the same procedures are used consistently whether staff are paid, unpaid or in full or part time employment.

b. Policy and Procedure 

Everyone involved in the care of children should know what to do if there are concerns about abuse and what procedures to follow. Documents recording suspicions should be kept confidentially in a secure location.

c. Training

It should be clearly recognised that checks are part of the process to protect children from possible abuse. They must be operated in conjunction with appropriate training so that staff are aware and sensitive to potentially abusive situations. All staff/volunteers/committee members should receive suitable training to raise awareness of their role in recognising, understanding and the procedures for providing child protection.

d. Supervision
The organisation should be sensitive to any concerns about abuse and act on them at an early stage. They should also offer appropriate support to those who report concerns. Proper supervision of staff and volunteers is essential to the good practice of child protection as this allows staff/volunteers to discuss good practice and review guidelines for avoiding potentially abusive situations. 

e. Reporting and Complaints
A well-established complaints procedure will encourage incidents of abuse to be reported to the Designated Officer at an early stage. It is essential that staff, volunteers and parents are aware of these procedures and aware of the particular Designated Officers amongst staff. This procedure involves listening to the disclosure, scribing details of the account on the disclosure form made available in the safeguarding file and reporting to the Designated Officer to decide on further action. 

f. Confidentiality
In Cultúrlann Mac Adam Ó Fiaich we work very closely with children, young people, adults at risk, their families and outside agencies and there is a possibility that we will come into contact with confidential or sensitive information. Confidential information is information which is not lawfully in the public domain or readily available from another public source. In this organisation it is our intention to respect the privacy of children and young people and their parents. We aim to ensure that all parents can share information with us in the confidence that it will only be used to enhance the welfare of their child. This organisation will respect confidentiality in the following ways: 
• Parents will have ready access to the records of their own child/children, but will not have access to information about any other child; 
• Information given by parents to staff and volunteers will not be passed on to other adults without permission, except with regard to a safeguarding concern; 
• We inform parents when we need to record confidential information beyond the general personal information we keep – for example with regard to any injuries, concerns or changes in relation to the child or family, or any discussions with parents/carers on sensitive matters; 
• We keep all records securely in compliance with the General Data Protection Regulations of 2018 and our own Data Protection Policy. 
Signed: Sinéad Nic Colaim 
Date: December 2019 
Review date: December 2020 
Disclosure Procedure 

Listening to the child

The person receiving the information from a child who claims s/he had been abused should:

· React calmly so as not to frighten the child

· Tell the child they are not to blame and that it is right to tell

· Take what the child says seriously, recognising the difficulties inherent in interpreting what is said by a child who has a speech disability and/or difficulties with language. Do not probe. Do not lead the child in questioning her/him.

· Keep questions to an absolute minimum necessary to ensure a clear and accurate understanding of what has been said.

· Always reassure the child, do not make promises of confidentiality which may mot be feasible in the light of subsequent developments

· Make a full record of what has been said, heard and/or seen as soon as possible.

Responding to suspicions or allegations of child abuse

Anyone who knows or suspects that a child has or is being harmed or is at risk of harm has a legal duty to convey this concern to the designated person within the Association. It is essential that suspicions are reported. The consequences of failing to report an allegation or suspicion could far outweigh the risk of being wrong and might even be fatal for the child concerned. It cannot be stressed enough that the welfare of the child must always be the first priority.

Dealing with Parents or Carers

Concerns should be discussed in the first instance with parents/careers (unless the suspected abuse is by the parent/carer). In situations where the parent/carer is potentially responsible for the abuse, the child might be placed at greater risk were such suspicions discussed. In other situations, it is best for the DHSS to discuss the suspected abuse with the parents as they have the expertise to deal with the situation.

Reporting Procedures

Once a worker becomes aware or suspects a case of child abuse s/he should ensure insofar as possible that the child is protected from the situation of danger. The worker has no power to intervene directly where the alleged abuser is the parent or carer of the child. In this latter case it is imperative that the next step is taken as quickly as possible. 

It is the designated person who will be responsible for reporting the alleged incident to Social Services. The designated person will have received relevant training and have guidelines as to reporting to the appropriate authorities.

Discussion should not take place with anyone else as this impedes investigation and affects the confidentiality of the situation. It is up to the discretion of the designated person as to who else is to be informed of the situation, including incidents where a member of staff may be the alleged abuser.

Staff/volunteers should not initiate an investigation, including discussion of the potential abuse with other professionals (e.g. schools, health workers) as this is assuming the responsibility of the Social Services. By doing so, s/he could complicate an already sensitive situation and perhaps contaminate evidence, which could have a negative impact on subsequent legal proceedings.

Feedback should be provided to the staff member/volunteer who raised the initial concern. Staff/volunteers who are not satisfied with the handling of an issue, can as individuals, report personal concerns to Social Services. (However the person will then be operating outside the association procedures and the level of support offered is at the discretion of the organisation.)

Records

Once a member of staff/volunteer or committee member becomes aware of or suspects a case of abuse it is important that they make a record of observations, happenings and discussions that are relevant. This record should be a factual report and not include opinions or personal interpretations of the facts presented on a disclosure form from the safeguarding file. The record should be made within 24 hours of the suspicion arising, with each recording dated, signed and stored in a secure place.

GENERAL CODE OF BEHAVIOUR

The primary goal for organisations working with children and young people is to create a safe environment where they can grow, develop and access new experiences.  A code of Behaviour for arts organisations not only helps protect children, young people and vulnerable adults but also provides for the member of staff while working in an environment with children/young people.

A code of behaviour gives guidance on a number of areas:

A. Physical Touch

The use of physical touch will depend largely on the age and stage of development of the children, young people and vulnerable adults you work with, the context of the activities you provide and the physical needs of the children and young people in your care, i.e. you may be offering a service to children and young people with profound physical disabilities.

There are however a number of fundamental principles on the use of touch which should always be adhered to.  These are:

· Touching should always be with the child’s permission.  If a child or young person shows any resistance to touch, i.e. if you put your hand on their arm and they pull away, it is important that this is respected.  A staff member or volunteer should never touch a child or young person in the genital area, buttocks or breasts.

· Touch should always be conducted in an open manner.  It should never be carried out in ‘secret’ or in a surreptitious manner.

· Touch should always be in response to the needs of the child and not the needs of the adult.

B. Relations and Attitudes
An artist’s contact with children and young people may be limited to one session  or may involve a number of sessions.. The importance of open, honest and respectful relationships cannot be over emphasised irrespective of how long the contact is.  It is essential that artists NEVER:

· Engage in physical games or horseplay with children, which is not part of structured activities.

· Make sexually suggestive comments to children or young people, or about children and young people even in fun.

· Engage in sexually provocative games.  Examples of this are ‘spin the bottle’ or ‘strip poker’.

· Use inappropriate language or inappropriate self-disclosures.

· Adopt inappropriate behaviour or conversations of a sensitive nature.

· Allow children to use inappropriate language.  If this does occur, it is important that this is discussed with the supervising adult.

Whilst building relationships with the children, young people and vulnerable adults may necessitate one to one interaction, employees must not:

· Spend time alone with children or young people.

· Take children alone on car journeys.

· Escort children and young people in and out of the buildings.

· Take children, young people or vulnerable adults to their home.

C. Tasks of a Personal Nature

Children due to their age, disability etc do require assistance with tasks of a personal nature i.e. toileting, changing.  However, these tasks must be carried out by the supervising adult/s and never by any other member of staff.

Supervision of children, young people and vulnerable adults is the responsibility of the contracting organisation/group. This needs discussed and agreed prior to work beginning.  Making arrangements for the effective supervision of the children and young people’s care is an essential component of child protection.  

The following principles should always apply:

· The Supervising adult should be someone who knows the group well and is able to observe behaviour and to respond to any changes.

· The level of supervision must always be adequate, i.e. the ratio of staff and volunteers to children should ensure the following points are adhered to.  The ratio of staff plus volunteers to children with disabilities is dependent on the individual needs of the child.

· Children and young people should be supervised at all times with the supervising adult in the room.  This does not mean leaving the door open and supervising from another room.

D. Managing Difficult Behaviour

Some of the children and young people in the workshop may at times exhibit difficult behaviour i.e. aggression, sexualised behaviour etc.  This behaviour may be a manifestation of abuse, which has occurred or it may be a result of other factors in the child’s life.

Having a clear strategy to manage difficult behaviour is important and can be discussed with the contracting organisation at the planning stage.  The management of children and young people during the activity will be the responsibility of the supervising adult – although the artist should support them in this.

· Be aware if your own emotions.  Try to appear calm as this may diffuse the situation.

· Treat children and young people with courtesy and respect.  If you do overreact to certain behaviour (i.e. shout at the child) then be willing to apologise to them.

· Be consistent.  It is important to try to respond in a similar way to similar events and to carry through what you have said you are going to do.

· Always make a distinction between children and their behaviour.  Make it clear that it is the behaviour you do not like.  Emphasise that you will go on liking them regardless of their behaviour.

· Teach by example.  Show by your actions and reactions that adults can be honest, accepting, trustworthy, dependable and willing to listen to children and young people at all times.

· Reward rather than punish.  Rewards are a much more effective way of changing behaviour than punishments.  Take every opportunity to praise children and young people.
E. Anti-Bullying Policy 
We are committed to providing a caring, friendly and safe environment for all of our children. Bullying of any kind is unacceptable at our group. If bullying does occur, all children should be able to tell and know that incidents will be dealt with promptly and effectively. This means that anyone who knows that bullying is happening is expected to tell the leader.
F Diversity and Additional Care and Support Needs

 We take into consideration diversity in the needs and practices of those who use its services. We understand and respect cultural needs within the organisation and will aim to prevent discrimination against children and young people who have different cultural backgrounds and beliefs. We ensure staff and volunteers are open to and aware of diversity in the beliefs and practices of children and young people and their families. We strive to ask about cultural needs and be aware of the difficulties posed by any language barriers or other communication difficulties. Our organisation has a responsibility to ensure that any child or young person with additional needs is treated with equity.

G Guidelines on the use of Technology, including Photography 

We aim to 

· establish the type of images that appropriately represent the organisation for the web and other media.
·  Think about the level of consideration you give to the use of images of young people in other publications, for example, the processes involved in choosing appropriate images for the newsletter or magazine.
· Apply an increased level of consideration to the images of children and young people used on the website. 
Rules to Remember 
• If the child/young person is named, avoid using their photograph.
• If a photograph is used, avoid naming the child/young person. 
• Ask for the young person's permission to use their image (16+) e.g. Consent Form. 
• Ask for parental consent to use an image of a child/young person e.g.Parental Consent Form. 
• Only use images of children and young people in suitable dress to reduce the risk of inappropriate use.There are clearly some sports activities, for example, swimming, gymnastics and athletics when the risk of potential misuse is much greater than for other activities.With these, the content of the photograph should focus on the activity not on a particular child and should avoid full face and body shots. So, for example, shots of children in a pool would be appropriate or if poolside, waist or shoulder up. 
• Create a recognised procedure for reporting the use of inappropriate images to reduce the risks to children and young people. Follow your safeguarding children and young people reporting procedures, ensuring both your Designated Officer and Social Services and/or police are informed. Guidelines for Use of Photographic Filming Equipment 
• Provide a clear brief about what is considered appropriate in terms of content and behaviour. 
• Issue the photographer with identification which must be worn at all times. 
• Inform children, young people and parents that a photographer will be in attendance at an event and ensure they consent to both the taking and publication of films or photographs. 
• Do not allow unsupervised access to children/young people or one to one photo sessions at events. 
• Do not approve/allow photo sessions outside the events or at a child/young person’s home. 
• If parents or other spectators are intending to photograph or video at an event they should also be made aware of your expectations. 
• Adults should be asked to register at an event if they wish to use photographic equipment. 
• Children, young people and parents should be informed that if they have concerns they can report these to the leader. 
• Concerns regarding inappropriate or intrusive photography should be reported to the event organiser or leader and recorded in the same manner as any other safeguarding concern.
Sample Consent Form for the Use of Photographs or Video
Cultúrlann Mac Adam Ó Fiaich recognises the need to ensure the welfare and safety of all children and young people. In accordance with our safeguarding children and young people policy we will not permit photographs, video or other images of children and young people to be taken without the consent of the parents/carers and children.

Cultúrlann Mac Adam Ó Fiaich will follow the guidance for the use of photographs, a copy of which is available from a Designated Officer. Cultúrlnn Mac Adam Ó Fiaich will take all steps to ensure these images are used solely for the purposes they are intended. If you become aware that these images are being used inappropriately, you should inform Órla Nig Oirc (07784034943) immediately.

I (parent /carer) consent to Cultúrlann Mac Adam Ó Fiaich photographing or videoing (Insert name of child)

Signed:

Date:

I (insert name of child) consent to Cultúrlann Mac Adam Ó Fiaich photographing or videoing my involvement in

(Activity)

Signed:

Date:
 H Sanctions 
Staff and volunteers should understand that if they are unsure about their actions and feel they may have breached the code of behaviour, they should consult with their Line Manager .Also they should understand that a breach is a serious issue that will be investigated. A minor may include implementation of additional training and supervision, disciplinary action, or for a major breach, the staff member being permanently removed, or the volunteer being asked to leave. If the breach constitutes harm/risk of harm, then referral to Social Services, police and the Disclosure and Barring Service could be appropriate.
CODE OF BEHAVIOUR FOR SPECIFIC ART FORMS

The following are generic areas to consider across all art forms:

· Children, young people and vulnerable adults must be treated with respect at all times.

· Children, young people and vulnerable adults have a right not to partake in an activity which they feel uncomfortable with.

· The need to seek permissions required from parents/primary carers/children and young people.

· The need to obtain consent/release forms for use of any material produced by participants e.g. film, video, photography etc. These Consent/Release forms must provide as much information as possible for parents/carers to give informed consent.  (Cultúrlann provides guidance on Consent and Release forms)

· The need for the provision of information in advance in relation to the content and requirements of the performance/workshop e.g. methods, touch etc.

· The need for content and material that is age specific and appropriate to the needs of the group.

· The need to be aware of guidance in Cultúrlann’s Code of Practice.

· Any creative medium can invoke personal reactions and emotions in participants and therefore sensitivity and awareness is important.
Craft

This covers a wide variety of craft forms and it is important to provide children, young people and vulnerable adults with an opportunity to explore these.  In relation to child protection good practice there needs to be an awareness of the following:

· Children, young people and vulnerable adults and the supervising responsible adult should be told in advance what, if any, physical touch will be involved.

· Consent from the child / vulnerable adult should be received before any physical touch is carried out.

· Awareness that children, young people and vulnerable adults do not harm or attempt to harm themselves or others with any of the craft materials.

· Good practice in working with crafts would indicate that physical touch is only necessary to guide the person’s hands in the activity and therefore this should be alight minimal touch.  For example, in teaching pottery the artist should be in front of the child and place their hands gently on top of the child’s hands to demonstrate the craft as opposed to from behind.

Music

The wide variety of Music forms and expressions makes the community we live in come alive.  It covers the traditional, modern, classical, opera, rock, pop and orchestral.  In relation to child protection good practice issues, the following are specific areas to be aware of:

· The teaching of specific musical instruments will involve at times the physical touch of children and young people to ensure they are following the teacher’s directions.  Good practice would highlight the importance of ensuring that children and young people are informed that touch may be involved.

· Physical touch may involve the touching of the diaphragm to enhance / demonstrate breathing techniques.  This needs to be carried out firstly with permission and secondly as lightly and sensitively as possible.

· The importance of recognising that touch or personal space being invaded is and can be a very threatening experience.  Therefore all artists must be aware of their need to respect personal space and if touch must occur it is carried out in a respectful manner but more importantly with consent.

· An example is in teaching the drums.  Given the difficult task of teaching a child or young person how to co-ordinate four limbs it may be necessary to stand behind the person and lean over them.  This can be very threatening and good practice would highlight the importance of a child’s comfort with this and if any discomfort / hesitation is shown then it must not occur.

Dance

Dance is a physical activity and this is what makes it a creative and joyful art form.  In recognising that it is a physical activity it is therefore inevitable that physical touch will be and integral part of that experience.  This physical touch can include the teacher / choreographer / dancer having to touch a child, young person or vulnerable adult in order to demonstrate a particular movement or to improve posture.  Touch can also be to encourage a child or young person to work in pairs / trios with their peers.

Therefore the touch of children and young people must be recognised as important to the task of the teacher / choreographer / dancer in order to teach the young people / children.

In relation to child protection good practice issues, the following are specific areas to be aware of:

· Touch is given and directed in a respectful and non-threatening manner.

· Permission is sought from the child for touch to take place.

· It is important to highlight to children, young people and vulnerable adults that it is OK to say no and they do not have to partake in any activity which they do not want to.

· Awareness of the issues of power, physical size and bullying within a group of young people in encouraging the working of pairs / trios.  It is important that young people are made aware if behaviour is uncomfortable / frightening for their peers.

· That a teacher / choreographer / dancer is not involved in the changing of children or young people.

Drama

In recognising that physical contact is an integral part of the teaching of drama, it is important to highlight child protection good practices issues.   The following are specific areas to be aware of:

· In relation to physical touch it is important that all children and young people are fully aware that touch is integral to doing drama.

· Parents need to be informed by the receiving organisation of the nature of a drama workshop and the role touch plays

· It is also vital to recognise that any type of drama or creative expression of feelings, can trigger for any child or young person who has suffered or is suffering abuse, feelings that may be expressed in the drama.  It is therefore important to recognise this and have the necessary experience to deal with this.

· If, given the nature of the activity a disclosure occurs or is experienced then the artist should follow the code of practice. 
4. What to do about allegations of abuse.

Action to take if you suspect child abuse by a parent/carer or another person.









Action to be taken if you suspect child abuse by a member of staff/volunteer or committee member.















































Cultúrlann Mc Adam Ó Fiaich

Report Form





Useful Contacts

NSPCC

Jennymount Court

North Derby Street

Belfast

BT15 3HN

Tel: 028 9035 1135

NSPCC Child Protection Helpline

24 Hours call free –

0800 800500

NI Childcare

PO Box 1111

Belfast

BT1 7DZ

Tel: 028 9032 7773

Contact Youth Counselling Services

2a Ribble Street

Newtownards Road

Belfast

BT4 1HW

Tel: 028 9045 7848

Helpline:

Youthline – 028 9045 6654

Children-In-Northern Ireland

216 Belmont Road

Belfast

BT4 2AT

Tel: 028 9065 2713

Children’s Law Centre

2nd Floor

Philip House

124-137 York Street

Belfast

BT15 1AB

Tel: 028 9024 5704

Advice Line: 028 9043 4242

Youthnet

The Warehouse

7 James Street South

Belfast

BT2 8DN

Tel: 028 9033 1880

Our Duty To Care Team

Volunteer Development Agency

4th Floor, 58 Howard Street

Belfast

BT1 6PG

028 9023 6100

www.volunteering-ni.org
Barnardos

Childcare Office

542-544 Upper Newtownards Road

Belfast

BT4 3HE

Tel: 028 9067 2366

Save the Children

Popper House

15 Richmond Park

Belfast

BT10 0HB

Tel:  028 9043 1123

PSNI Child Protection Team

028 90650222

 Health and Social Care (HSC) Trusts - Gateway Teams
Belfast HSC Trust 028 9050 7000*

Northern HSC Trust 0300 123 4333*
South Eastern Gateway Team (Antrim, Carrickfergus, Newtownabbey and Larne) 028 9334 0165
South Eastern HSC Trust 0300 100 0300*

Greater Lisburn Gateway Team (Lisburn,Dunmurry,Moira and Hillsborough) 028 9060 2705

North Down and Ards Gateway Team (Bangor,Newtownards,Ards Peninsula and Comber) 028 9181 8518

Down Gateway Team (Downpatrick,Newcastle and Ballynahinch) 028 4461 3511

Out of hours emergency service

There is a single,regional number for out of hours referrals: 028 9504 9999 This number came into effect on 29 May 2013

PSNI Public Protection Units (PPUs)

Use central number 0845 600 8000 and specify your location.

Are you concerned about abuse by a parent/carer or another person?





Yes





Report your concerns to the designated person and give a copy of the report form. Retain the original in a safe place.





Designated Person to refer concerns to the Social Services





Do not investigate this yourself or inform parents. Social Services will advise you and act accordingly.





Yes





Are you concerned about abuse by an employee, volunteer or committee member?





Is it abuse?





Is it poor practice?





Yes





Report concerns to designated person & line manager





Report concerns to line manager





Report concerns to designated person & ensure the safety of the child





Designated person seeks advice from Social Services





Disciplinary action taken





Social Services contacted





Social Services advise regarding contact with parents & police





Social Services contacted





Disciplinary action taken





Appropriate supervision & training provided





PRIVATE AND CONFIDENTIAL





Please ensure questions are answered fully


This form must be kept in a secure place








Name of child 








Age








Parent/Carer Name(s)











Home address























Phone number








Reported to: 


(Designated officer)_______________________________________


	Contact No: _______________________________________


Emergency Contact: _______________________________________


Date: ______________________________


	         Signed: ______________________________








DISCLOSURE





Please complete the box below if a child has disclosed to you about the abuse.





If the child has not provided any information please state NOT APPLICABLE











When was the disclosure made? (date & time) _______________________________________





Where was the disclosure made?























What were the immediate circumstances leading to disclosure?





























Where others present at the time of disclosure?





Yes					No 			Don’t know








If   YES  please state who (Name & position) and what role did they play?





	______________________________________________________________________





	______________________________________________________________________
































SIGNS





Describe any signs of physical injury evident on the child.


























Describe any signs of behaviour changes in the child.























Has anyone been alleged to be the abuser? (if so record details)




















Did you or the child agree to any further course of action?





























Signed 								Date








Referred to Designated person 				Date




















